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Week of January 10, 1972 


"SESAME STREET' TUTORING PROJECT TO 
MOST PARTICIPANTS ARE BLACK 


BE EXPANDED; 

WASHINGTON -- A ‘Sesame Street' tutoring program for youngsters 
tested last summer has proven so successful that it will be expanded next 
summer. 

About 10,000 preschool children, most of whom were black, and 1,000 
Neighborhood Youth Corps (NYC) enrollees participated in the experiment 
with the help of the producers of the popular children's educational 
television series. 

Manpower Administrator Paul J. Fasser, Jr., said the eight-week 
program -- which was tried out in 184 centers in 13 metropolitan areas and 
one rural area -- "proved unusually successful." 

The NYC tutors were mostly 14 to 18 years old and from poverty families. 
They were paid up to $1.60 an hour. 

About 1,000 NYC enrollees at neighborhood "viewing centers" used the 
teaching techniques of the TV series to coach the preschoolers in a variety 
of subjects, with the aid of television monitors. 

The project not only furnished valuable work experience to the youth- 
ful tutors, but it gave them summer income to enable them to return to 
school in the fall. 

The preschool youngsters, in addition to watching the TV program 
"Sesame Street," enjoyed games, art, storytelling, and field trips as 
activities that would help prepare them for elementary school. 

The Children's Television Workshop (CTW) which produces the "Sesame 
Street" TV series organized the Labor Department program and developed 
the training materials. 

Sponsored by the Labor Department's Manpower Administration, the 
eight-week program operated in Baltimore, Boston, Chicago, Dallas, Detroit, 
Hampton (Va.), Jackson (Miss.), Los Angeles, New Orleans, New York, 


Oakland, Philadelphia, Washington, and at a migrant farm labor camp in 


Homestead, Fla. 
(MORE) 
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The viewing centers were established in day-care facilities, church 
buildings, storefronts, libraries, private homes, and public housing 
projects to reach minority groups and poor families in inner-city 
neighborhoods. 

The majority of preschoolers were black. About SO percent at the 
Los Angeles and Dallas centers were Mexican Americans, and in the two 
Homestead centers the preschoolers were children of black and Spanish- 
speaking migrant workers. 

Field services coordinators encouraged parents, teachers, Head Start 
and day-care staffers, and others interested in early education of children 
not only to watch "Sesame Street" with the children but afterward to 
conduct activities based on what was just seen. 

The project was inititally tested and evaluated in the summer of 
1970 in New York City when 240 NYC enrollees were trained and assigned to 
the early education of 1,500 preschool children. 

The NYC is a federally funded program designed to provide work 
experience and income to unemployed youth, both in and out of school. 
About 3.5 million youths have been enrolled in NYC since 1965, and more 
than 1.9 million have participated in NYC summer programs. 


# # # 
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APPRENTICESHIP SPONSORS IN 21 STATES 
MUST COMPLY WITH NEW FEDERAL EEO REGULATIONS 

WASHINGTON -- January 8 was the deadline for sponsors of apprentice- 
ship programs registered directly with the Labor Department to comply with 
new equal opportunity regulations in apprenticeship and training. 

The January deadline applies in 21 States where program sponsors 
register with the Manpower Administration's Bureau of Apprenticeship and 
Training (BAT). 

The regulations require sponsors to develop and adopt an affirmative- 
action program to bring minorities into apprenticeship, including, if 
necessary, goals and timetables to accomplish that end. 

Secretary of Labor J.D. Hodgson noted chat "many sponsors have already 
complied by submitting plans indicating what positive steps they will 
take to ensure full participation of minority group persons in their 
apprenticeship programs." 

Hugh C. Murphy, Administrator of the BAT, said there are approximately 
290,000 registered apprentices in the U.S. today with about 75 percent of 
these in programs where the full scope of the regulations apply. 


The revised provisions of Title 29, Code of Federal Regulations, 


Part 30, issued by Secretary Hodgson became effective last April. 


Written affirmative-action plans are required in the programs having 
five or more apprentices. An estimated 10,000 programs of this size are 
registered with either the Bureau of Apprenticeship and Training or with 
a State Apprenticeship agency. 

The 21 States wherein apprenticeship sponsors register their programs 
directly with BAT are: 


Alabama soue Oklahoma 


Michigan 
Alaska achig South Carolina 


Mississi i 
Arkansas Ppt South Dakota 
Georgia Missouri 


(MORE) 


Tennessee 
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Idaho Nebraska Texas 
Illinois New Jersey West Virginia 


Indiana North Dakota Wyoming 


Apprenticeship agencies in 29 States, which have the responsibility 


of registering most of the programs in their jurisdictions, had to file new 
plans in compliance with the regulations by Oct. 8, 1971. All have been 


approved except the State plan for Nevada. 
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MILITARY PAY BOOST TO RAISE JOBLESS 
BENEFITS FOR MANY RETURNING SERVICEMEN 


WASHINGTON -- The recent military pay increase will result in 
higher unemployment compensation for many returning servicemen, Assistant 
Secretary of Labor Malcolm R. Lovell, Jr., has announced. 

The new jobless pay schedule is effective for claims first filed 
for unemployment insurance by ex-servicemen on and after January 2, 1972. 

The new schedule was developed jointly by the Departments of Labor 
and Defense. 

Under the new schedule, former Army privates first class filing 
claims, for example, will receive $55 for up to 26 weeks in California, 
$56 for up to 26 weeks in New York, and $58 for to 30 weeks in Pennsylvania, 
compared to benefits of $45, $44 and $47 respectively under the present 
schedule. Benefits are subject to existing State laws. 

The veteran also may draw up to 13 additional weeks of extended 
benefits, after Jan. 2 with all States (except Kentucky) participating. 

Lovell urged veterans to file their claims soon after separation 
from active duty, if they are unemployed, since delay could cause a 
reduction in benefits. 

He said that some veterans who formerly were ruled ineligible for 
unemployment benefits because of insufficient base-period wages should 
return to their State Unemployment Insurance offices to refile their claims 
after Jan. 2, as they may qualify under the revised schedule. 

Lovell said all State agencies have been requested to check their 
files and notify such veterans that they may now qualify. 

During fiscal 1971, Lovell said, 615,800 returning servicemen 
received about $301,800,000 in unemployment insurance benefits to tide them 
over until they got jobs: In fiscal 1970, 350,000 ex-servicemen drew $203 


million in benefits. 
(MORE ) 
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Benefit rights are determined under the te of the State where the 
returning serviceman first files his claims after separation from service. 

Claims may be filed in any of the more than 2,400 local public 
Employment Service and Unemployment Insurance claims offices. 

About 400,000 Vietnam-era veterans (20 to 29 years of age) have been 
placed in jobs, training, or schooling since the President's program to 
assist veterans find jobs or training for jobs was launched nearly six 
months ago. 


# # # 
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JOB VACANCIES, HIRES, QUITS, AND LAYOFFS 


IN_ MANUFACTURING: _ NOVEMBER. 197] 


WASHINGTON -- The demand for factory labor picked up in November, the 
U.S. Department of Labor announced. Both the hiring and quit rates rose 
significantly and layoffs were unchanged at the lowest level in nearly 
2 years. Job vacancies in manufacturing were down during the month about 
in line with previous October-November movements. 

Total accessions to manufacturing payrolls, which include new hires, 
recalls, and transfers from other establishments within the same company, 
rose by 6 per 1,000 workers in November to 42 per 1,000 (seasonally 
adjusted). The accession rate was 4 per 1,000 above the strike-affected 
rate of November 1970. 

New hires rose to 29 per 1,000 workers in November from 24 per 1,000 
in October (seasonally adjusted). This was the highest new hire rate 
since the summer of 1970 and was 4 per 1,000 workers above last November's 
rate. 

The factory quit rate, which partially reflects worker assessment of 
the availability of job opportunities, rose by 2 per 1,000 to 19 per 1,000 
workers in November. The quit rate has remained in the narrow range of 17 
to 19 per 1,000 workers since October 1970. 

Layoffs in manufacturing, at 14 per 1,000 workers, seasonally adjusted, 
were unchanged in November from the lowest level since December 1969. 
Factory layoffs were 6 per 1,000 below the rate of a year ago, when the 
automobile strike prompted heavy layoff activity. 

Job vacancies in manufacturing totaled 78,000 at the end of November 


(not seasonally adjusted), a decline of 12,000 from October. Job vacancies 


also fell between October and November of both 1969 and 1970. The number 


of vacancies was about unchanged compared with November 1970 but was down 


(MORE ) 
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considerably from the November 1969 level of 209,000. 

In line with the decrease in vacancies over the month, the vacancy rate 
in manufacturing inched down from 5 to 4 per 1,000 jobs in November. The 
vacancy rate has been in the narrow range of 4 to 6 per 1,000 jobs since 
September 1970. Although the number of job vacancies fell slightly in 
both durable and nondurable goods, the vacancy rates remained unchanged at 
4 per 1,000 jobs in durables and 5 per 1,000 in nondurables. 

The rate of long-term vacancies in manufacturing (vacancies that 
have remained unfilled for 30 days or more) was unchanged at 1 per 1,000 
jobs in November. The long-term vacancy rates also remained the same over 
the month in both the durable (1 per 1,000) and nondurable goods (2 per 
1,000) industries; these rates have prevailed since the fall of 1970. The 
ratio of long-term to total vacancies, at 3l percent in November, was 
unchanged from October but was below the 40 percent level of November a 
year ago. 

# # F 

Editor's Note: Total accessions, new hires, total separations, quits, 
and layoffs reflect the gross movement of wage and salary workers into and 
out of employment in individual establishments over the entire calendar month 
and are expressed as a rate per 100 employees. Job vacancies are the stock 
of unfilled job openings for which firms are actively trying to recruit new 
workers as of the close of the last business day of the reference month. The 
job vacancy rate is computed by dividing the number of job vacancies by the 
sum of employment and vacancies and wultiplying the quotient by 100. 

New hires and other labor turnover rates for the manufacturing total are 
available on both an actual and seasonally adjusted basis. Job vacancy data 
are not seasonally adjusted, as insufficient years of data are available to 


(MORE ) 
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permit seasonal adjustment. 

Labor turnover and job vacancy data are developed in a cooperative 
Federal-State program by the Department of Labor's Manpower Administration 
and Bureau of Labor Statistics with State employment security agencies. 
Summary data for the areas in the survey are compiled and published monthly 
in Employment_and Earnings. In addition, cooperating State employment 
security agencies issue periodic releases on the labor turnover and job 


vacancy picture in the areas covered. Additional information on the con- 


cepts, methodology, and other technical aspects of the labor turnover-job 


vacancy programs is also contained in the technical note 


of Employment and Earnings. 








Week of January 10, 1972 
NO CHANGE IN MAJOR AREA UNEMPLOYMENT 
WASHINGTON -- No change was listed in December in the number of major 
labor areas in the "substantial" (6 percent or more) unemployment category, 
the Labor Department has announced. The number of major labor areas in this 


group remained at 60. 


The Area Trends report is prepared monthly by the Manpower Admin- 


istration from data furnished by the State Employment Security agencies. 
The December ratings are based on unemployment and work force figures for 
mid-October and preliminary figures for November. 

Firms in areas of “substantial" unemployment that agree to hire 
disadvantaged workers are eligible for preference in bidding on certain 
Federal procurement contracts. 

In the "smaller" labor area category, six areas were added to the 
"substantial" unemployment list and one area was removed. These areas are: 
Added to “substantial": Lutcher, La.; Bay St. Louis, Miss.; 

Lexington, Mo.; Ft. Pierre, S.D.; Springfield, Tenn., and Parsons, W. Va. 

Removed from “substantial”; Clarksburg, W. Va. 

There are 868 areas, including 60 major labor areas, classified as 
areas of substantial or persistent unemployment. 

"Substantial" means the area has a jobless rate of 6 percent or more, 
discounting seasonal or temporary factors, with the rate expected to 
continue for at least two more months. 

"Persistant" means the annual average jobless rate was 6 percent or 
more for the last calendar year, and has been at least 50 percent above the 
national average for several years. 

Firms in persistent unemployment areas are also potentially eligible 
for assistance under the Public Works and Economic Development Act (PWEDA), 


as well as having preference in Federal contract bidding. 
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In December, three areas and one county were added to the list of 
areas eligible for assistance under Title I of the PWEDA: Roberta, Ga.; 
Lutcher, La., Springfield, Tenn., and San Francisco County, Calif. 

There are now 291 labor areas and 11 separate counties eligible for 
this type of assistance on the basis of high 1970 annual average 
unemployment rates. 

Definitions ofall classified areas are listed in a Manpower Admin- 
istration publication entitled, "Directory of Important Labor Areas." 

Changes in unemployment classifications and labor area boundaries are listed 
monthly in the "Area Trends in Employment and Unemployment" bulletin. 


These publications are available from the Office of Information, 


Manpower Administration, U.S. Department of Labor, Washington, D.C. 20210. 


# # # 





Week of January 3, 1972 


HODGSON ALLOCATES $4.7 MILLION FOR PUBLIC JOBS IN 33 AREAS 


WASHINGTON -- Secretary of Labor J. D. Hodgson has allocated $4.7 million for 
additional public service jobs in 33 areas with high unemployment in 17 States. 

The Labor Secretary said the funds are being allocated to areas not previously 
identified as having 6 percent or more unemployment for three recent consecutive months. 

The new allocations under the Emergency Employment Act are from the $36 million left 
in reserve from the $250 million from Section 6 funds authorized by the Act for distribu- 
tion to high unemployment areas throughout the country. 

Hodgson said that $219 million in Section 6 funds has now been allocated and 
$720 million Section 5 funds, for a total of $939 million of the total $1 billion 
available as of Aug. 9, 1971 when President Nixon signed the appropriation. 

He noted, "During the five months since the Public Employment Program was initiated 
we have pretty much achieved our goals. 

"About $850 million of this has been granted to eligible units of government at 
State, county, and municipal levels to provide jobs for about 129,200 jobless persons 
in a variety of transitional public occupations." 

The Public Employment Program is operated by city, county, and State governments 
designated as program agents by the Manpower Administration, which directs the national 
program. 

Grants will be made to program agents in the 33 new areas as soon as the Labor 


Department's Regional Manpower Administrators have received and approved their applications. 
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PAY SUPPLEMENTS IN PRIVATE INDUSTRY 
AND FEDERAL GOVERNMENT COMPARED 


WASHINGTON -- Employer expenditures for pay supplements amounted 
to 26.6 percent of basic wages and salaries in private industry and 27.8 
percent in the Federal Government during 1970, the U.S. Labor Department's 
Bureau of Labor Statistics has reported. In 1968, when this biennial 
survey was last made, the employer expenditure percentages were 25.1 in 
private industry and 24.3 in Federal Government. 

The difference in 1970 between Federal and private industry supplements 
stemmed from higher relative expenditures by the Federal Government for 
paid leave -- to which government allocated 11.6 percent of basic wages 
and salaries compared with 8.8 percent in the private sector -- and for 
retirement, for which government devoted 10.1 percent of basic pay com- 
pared with 9.1 percent in industry. 

Industry exceeded the Federal Government in relative expenditures 
for health and insurance programs, unemployment programs, nonproduction 
bonuses, and savings and thrift plans. 

Between 1968 and 1970, pay supplements relative to basic wages rose 
1.5 percentage points in industry, compared with 3.5 percentage points in 
the Federal Government. The rise in the private sector was centered in 
two programs -- health and insurance, up 1 percentage point, and paid 
leave, up 0.4 of a point. In the Federal Government, almost the entire 
increase reflected a two-way boost in payments for retirement programs. 
First, the Government's payment into the retirement system was raised from 
6.5 to 7.0 percent of base salary for each employee, to help finance 


previous approved improvements in plan provisions. Second, the government 


began to make amortization payments for newly created liabilities resulting 


from pay increases and new benefit liberalizations and to make interest 


payments on past service liabilities. 


# # # 








Week of January 10, 1972 
"HOW-TO" GUIDE ISSUED ON WOMEN'S 
JOB CONFERENCE 

WASHINGTON -- The Women's Bureau of the Department of Labor has 
issued a guide to assist community leaders and local groups in planning 
and conducting meetings to examine and broaden women's employment 
opportunities. 

The guide is based on a series of conferences the Bureau held with 
management and labor representatives to consider basic facts about women's 
employment and legislation prohibiting job discrimination based on sex. 
The conference program and procedures outlined can be adapted to local 
needs and resources. 

Mrs. Elizabeth Duncan Koontz, the Women's Bureau Director, pointed 
out that dialogue generated at these meetings can be expected to foster 
better understanding of women's potentialitiés and their greater utilization 
in the Nation's work force. 

Along with special program features, the guide lists general steps 
to follow -- from making preliminary arrangements to carrying out followup 
activities. 

Topics covered include: selecting the meeting place, inviting 
participants, program agenda, discussion panelists, and providing printed 
materials. 

Also included is a list of do's and don'ts to avoid potential pitfalls. 


Copies of the publication, "Guide to Conducting a Consultation on 


Women's Employment With Employers and Union Representatives," are available 


from the Women's Bureau, Employment Standards Administration, U.S. 


Department of Labor, Washington, D.C. 20210. 


# # # 





